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Sexual harassment? 
•  Any unwelcome conduct of a sexual nature. 
 
•  If a reasonable person would anticipate the 

behaviour might make you feel offended, 
humiliated or intimidated, it may be sexual 
harassment.  

 
•  Sexual Harassment is unlawful under the Sex 

Discrimination Act 1984 (Cth). 
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Examples of sexual harassment 

•  unwelcome touching. 

•  staring or leering. 

•  suggestive comments or jokes. 

•  sexually explicit pictures or 
posters. 

•  unwanted invitations to go out on 
dates. 

•  requests for sex. 

•  intrusive questions about a 
person's private life or body.  

•  unnecessary familiarity, such as 
deliberately brushing up against a 
person. 

•  insults or taunts based on sex.  

•  sexually explicit physical contact. 

•  sexually explicit emails or SMS 
text messages.  
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Statistics 
•  1 in 4 women are sexually harassed in the workplace, this is taken from the 2012 

National Sexual Harassment Survey.  

•  A telephone poll commissioned by the Commission found that over 28% of women 
had experienced sexual harassment in the workplace, compared to 7% of men.  

•  Nearly 1 in 5 complaints received by the Australian Human Rights Commission 
under the Sex Discrimination Act 1984 (Cth) relate to sexual harassment. The vast 
majority of these take place in the workplace.  

•  45% of workplace sexual harassment stops after a complaint or report is made.  

•  1 in 2 workers who witnessed sexual harassment takes action according to the 
results of the Sexual Harassment National Telephone Survey 2012. 
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Barker v Hobart City 
Council and Ors (1994) 

•  Barker was an employee of Hobart City Council as an apprentice 
horticulturalist.  

 
•  She was subjected to sexual advances from her male co-workers and 

immediate superior. 

•  Hobart City Council was liable for the harassment and actions of the male 
co-workers and the superior to Barker, as they failed as an employer to 
provide a safe work environment and safe work systems. 

 
•  The Council was vicariously liable for the actions of their employees. 
  
•  Barker was awarded a total sum of damages of $120,529.  
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Shea v Truenergy Services Pty Ltd 
Former executive of Energy Australia, Ms 
Kate Shea, claims her employer took 
adverse action against her by terminating 
her employment after she made several 
workplace complaints, including 
complaints of sexual harassment. Shea 
argued that the complaints were the actual 
reason for her dismissal, not the stated 
reason of genuine redundancy. 
 
The judge dismissed Shea’s application, 
finding Ms Shea made the knowing there 
was no admissible evidence to support her 
claims and secondly, she made them with 
a motive to embarrass and humiliate the 
CEO. 
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Handouts are at the door. 


